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This lockdown has been a sharp reminder of the 
many things that we take for granted in life - family 
gatherings, birthday celebrations, the roar of a 
packed stadium, workouts at the gym, coffee with 
a friend, attending lectures face-to-face and so 
on.   COVID-19 has forced us to slow down and to 
appreciate the little things in life.  A major concern 
for our country continues to be the huge gap 
between the living conditions between the rich and 
the  poor.  Wouldn’t it be wonderful if we all took 
up the challenge, post-COVID-19, to work more 
seriously in closing the gap between the haves 
and the have-nots in our beautiful country?  One of 
the values that  we try to instil in our REAP students 
is to give back to society after they graduate and 
gain a measure of success in their lives.

The Director’s detailed report describes some of 
the challenges and changes facing REAP at this 
time in our history. We give thanks for the many 
achievements and successes of 2019. Through 
all of the challenges and changes that REAP is 
facing, the greatest potential and promise is always 
SFnFDUFE�JO�UIF�TUVEFOUT
�TUBGG�BOE�TUVEFOU�BEWJTPST�
that make our organisation so special.  Like any 
successful institution, desired accomplishments 
and outcomes rely on dedicated and passionate 
staff – ongoing gratitude is extended to them.  
Just as our students are committed to improving 
their lives through education, the staff and student 
advisors are devoted to continuously evaluating 
and improving how we serve our valued students.  
Complementing all of this is a committed and 
experienced Board who generously give of their 
time, support and advice. 

Let us all remain positive in this time of crisis that 
we will emerge out of it as more informed and 
SFnFDUJWF�QFPQMF���8F�IBWF�UIF�PQQPSUVOJUZ�UP�NBLF�
the world a better place by embracing changes 
that many commentators believe are needed in 
our lifestyles for the future of our common home, 
UIF�&BSUI��'VMmMMJOH�UIF�NJTTJPO�PG�3&"1�BOE�CFJOH�
relevant in the changing circumstances in our 
country remains an ongoing challenge. Sometime 
in 2020, we plan to assess candidly what we do 
and how we do it.  

Brother Michael de Klerk 
Chairman

As I write this message during the time of lockdown, 
I am struck with amazement at how our world has 
changed in a matter of weeks. COVID-19 has 
CSPVHIU�BCPVU�TJHOJmDBOU�DIBOHFT� JO� UIF�XBZ�XF�
live and has forced us to stop and think about the 
present and the future.  There is a great danger 
that when it is all over, life will simply get back 
to normal. This will be a great pity because the 
current crisis gives us an opportunity to look at the 
world anew and to bring about transformation to 
create a better future for all.

While the current crisis is affecting us all, rich and 
poor alike, it has further highlighted the inequality 
and the global digital divide that exists in our society.  
"�NJOPSJUZ�PG�TUVEFOUT�DPNJOH�GSPN�NPSF�BGnVFOU�
CBDLHSPVOET� IBWF� OP� EJGmDVMUZ� JO� BDDFTTJOH� UIF�
internet and continuing with their studies online 
while those from poorer backgrounds struggle with 
accessibility often because of high data costs. We 
recognise today that the most representative face 
of higher education in South Africa is a poor, black 
working-class young person who comes from 
the townships and rural villages. Greater efforts 
need to be made to secure  affordable (or free) 
data so that online learning is easily accessible to 
all. I guess that REAP’s modest monthly support 
for rural students on our books plays a role in the 
quest for internet access.

Chairman’s Message

Brother Michael de Klerk
Chairman

Russell Davies
Director

KwaZulu Natal Information Session

In July 2018 the REAP Board signed off on a 
new 3-year Strategic Framework catalysed by 
the introduction of ‘free’ higher education. The 
framework is available for download on our website 
(www.reap.org.za). However our external context 
has continued to shift since then, with many of 
our long-standing donors reviewing their funding 
priorities in the light of ‘free higher education’, 
while also operating in a very stagnant business 
FOWJSPONFOU�XJUI�SFEVDFE�DPSQPSBUF�QSPmUT
�NBEF�
exponentially worse in recent days by the impact 
of Covid-19. Some of our most long standing 
donors have indicated that they will be phasing 
out their funding of undergraduate students, and 
UIFSF� XFSF� JO� TPNF� DBTFT� BMSFBEZ� TJHOJmDBOU�
reductions in 2019, with more projected for 2020.  
We also took the decision not to accept the option 
of renewed funding in 2021 for the Bumb’ingomso
project in Buffalo City. This meant wrapping up 
our operations there, in December. I will expand 
on the reasons for this below. 

Recruitment and Selection 
%VF� UP� mOBODJBM� DPOTUSBJOUT� XF� IBE� UP� NBLF�
some adjustments to the size of both our 2019 
and 2020 new student intake, as well as some 
modest staff restructuring.  Following the decision 
in 2018 to disband our volunteer recruitment 
network we piloted an online application process 
for the 2019 intake which by and large went very 
well. We continue to recruit students from low 
income (maximum R122k p.a.) households who 
matriculated with at least a 55% average from 
rural schools. However our new intake from 2019 
JT�DPOmOFE�UP���)&*T�o�68$
�6+
�/.6
�6,;/
�6'4�
��$65�� *O������XF� SFDSVJUFE�����OFX�TUVEFOUT
�
XJUI�B� GVMM�QSPmMF�CSFBLEPXO�BQQFBSJOH�PO�QBHF�
12.

Director’s Report

2019 was another year of 
VLJQLÀFDQW� UHYLHZ� DQG� FKDQJH�
for REAP, for a range of reasons, 
ERWK� H[WHUQDO� DQG� LQWHUQDO�� :H�
LQWURGXFHG�D�QHZ�RQOLQH�VWXGHQW�
UHFUXLWPHQW�	�VHOHFWLRQ�SURFHVV��
SLORWHG� JHQGHU� EDVHG� YLROHQFH�
ZRUNVKRSV� ZLWK� RXU� VWXGHQWV��
SOD\HG� D� OHDGLQJ� UROH� LQ� DQ�
LQDXJXUDO� QDWLRQDO� FRQIHUHQFH�
RQ� VWXGHQW� VXSSRUW�� RSHQHG� D�
QHZ� RIÀFH� LQ� %ORHPIRQWHLQ� DQG�
IRUPXODWHG�SODQV� WR�H[SDQG�RXU�
ZRUN�WR�0RWKHR�79(7�FROOHJH�
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Student Performance  
REAP supported 511 students in 2019 (22 more than in 2018).

,�DP�GHOLJKWHG�WR�UHSRUW�WKDW����6WXGHQWV������RI�RXU�WRWDO�FRKRUW��
JUDGXDWHG�LQ������84

$�IXUWKHU�����VWXGHQWV�������SDVVHG�DOO�WKHLU�FRXUVHV�
DW�WKH�HQG�RI�WKH�\HDU�235

(LJKW\�QLQH�VWXGHQWV�������SDVVHG�D�PDMRULW\�RI�VXEMHFWV�LQFOXGLQJ�
WKHLU�PDMRU�HQDEOLQJ�WKHP�WR�SURFHHG�WR�WKH�QH[W�OHYHO�  89

2QH�VWXGHQW�ZDV�FRPSOHWLQJ�,Q�6HUYLFH�7UDLQLQJ�DQG�GLG�
QRW�ZULWH�H[DPV�1

6L[� VWXGHQWV� ����� ZLWKGUHZ� IURP� WKH� 5($3� 3URJUDPPH� WR� FRQWLQXH�
WKHLU�VWXGLHV�ZLWK�RWKHU�EXUVDU\�SURYLGHUV��RIWHQ�OLQNHG�WR�WKHLU�SDUWLFXODU�
GLVFLSOLQH�DQG�ZLWK�SRWHQWLDO�HPSOR\PHQW�RSSRUWXQLWLHV�

 6

6HYHQW\�6L[�VWXGHQWV�������IDLOHG�76

7ZHQW\�6WXGHQWV������ZLWKGUHZ�EHIRUH�ZULWLQJ�ÀQDO�H[DPV��
PDLQO\�GXH�WR�SRRU�DFDGHPLFV�20

Student Funding Model
One of the consequences of the national 
government’s decision to introduce ‘free’ high 
FEVDBUJPO� XBT� UIBU� PVS� /4'� GVOEJOH� JT� CFJOH�
QIBTFE�PVU
�SFTVMUJOH�JO�B�SFEVDUJPO�GSPN�3��.�JO�
�����UP�3��.�JO�����
�3����.�JO������BOE�3��.�
JO� ������ 5IJT� NFBOT� UIBU� XF� POMZ� IBE� TVGmDJFOU�
/4'�GVOET�UP�TVQQPSU�PVS�QSF������	JF��UIJSE�ZFBS�
and above) students with bursaries. Apart from a 
2% administration fee, none of these funds pass 
through REAP’s accounts and are paid directly by 
/4'"4�UP�UIF�JOTUJUVUJPOT�

'SPN� ����
� BMM� PVS� mSTU�ZFBS� TUVEFOUT� SFDFJWFE�
/4'"4� GVMM� DPTU� CVSTBSJFT� XIJDI� DPWFS� UVJUJPO
�
accommodation, meals, and books. REAP 
TVQQMFNFOUFE� UIJT� JO� ����� XJUI� B� 3���� QFS�
NPOUI� TUJQFOE�BOE�B� MBQUPQ�DPNQVUFS��0OMZ� mSTU�
ZFBS� BQQMJDBOUT� XJUI� DPOmSNFE� /4'"4� GVOEJOH�
were considered for acceptance on to the REAP 
QSPHSBNNF�JO�������.PWJOH�GPSXBSE�BMM�OFX�3&"1�
TUVEFOUT�XJMM�CF�PO�/4'"4�CVSTBSJFT�BT�PVS�/4'�JT�
being phased out over time, seeing the pre-2018 
cohort through to completion. 

The main innovation in student support was the 
development and delivery of workshops for all 
TUVEFOUT
� TQFDJmDBMMZ� BEESFTTJOH� UIF� JTTVF� PG�
gender based violence. The material was designed 
by some of our own Student Development Advisors 
BOE�BJNFE�UP�FODPVSBHF�TUVEFOUT�UP�SFnFDU�PO�XIBU�
and who has shaped their attitudes to gender and 
relationships. This was in response to a national 
outcry over the increasing prominence of violence 
by men against women, making many young 
women on campus to feel unsafe and under threat. 

Student Support and Development 
Programme 

As usual, all students are allocated a dedicated 
Student Development Advisor (SDA) who would 
make contact, either face to face or telephonic, on 
a monthly basis. In an attempt to support students 
JO� B�NPSF� FGGFDUJWF� BOE� UJNF�FGmDJFOU� XBZ
� TNBMM�
HSPVQ�DPOUBDU�TFTTJPOT�XFSF�JOUSPEVDFE�GPS�UIF�mSTU�
time. These group interaction sessions typically 
consist of between 5 and 15 students and focus 
on matters that students have in common, whether 
JU� CF� DPVSTF�TQFDJmD� PS� TVCKFDU�TQFDJmD� TVQQPSU��
This approach not only saves time, it creates a 
platform for students, under the guidance of their 
SDA, to discuss common challenges, offer support 
BOE�mOE�TPMVUJPOT�UPHFUIFS��

The Group Sessions do not replace one-on-
one contact sessions between students and 
SDA’s, but serves as an additional support tool. 
4%"�T�BSF�CBTFE�JO�PVS�mWF�PGmDFT�o�$BQF�5PXO
�
Johannesburg, Durban, Bloemfontein and East 
London. We also conducted a series of workshops 
addressing life skills issues, time management, 
BOE� FYBN� QSFQBSBUJPO�� "MM� mSTU�ZFBS� TUVEFOUT�
attended a weekend orientation camp focused on 
adjustment to university life and induction into the 
REAP family – including contracting and meeting 
Student Development Advisors and Peer Buddies.

In 2018, and continuing in 2019, we also 
introduced camps for intermediate senior 
students, consolidating a series of Saturday 
morning workshops into one weekend away. 
We have slightly reduced the number of contact 
meetings with senior students but this was 
countered by an increased emphasis on work 
readiness activities including work readiness 
DPOGFSFODFT�GPS�mOBM�ZFBS�TUVEFOUT��5IFTF�FWFOUT�
invited relevant professionals and alumni to 
share their experiences with students in relevant 
disciplines and assisting with mock interviews. 
Other topics addressed included budgeting, 
communications in the workplace, introduction to 
labour law, entrepreneurship and sourcing funds 
for postgraduate study. 

Xichavo %DOR\L
LV�IURP�*L\DQL�LQ�/LPSRSR�DQG�JUDGXDWHG�ZLWK�D�

%6F�LQ�0LQLQJ�(QJLQHHULQJ�IURP�WKH�8QLYHUVLW\�

RI�WKH�:LWZDWHUVUDQG�DQG�LV�FXUUHQWO\�VHHNLQJ�

HPSOR\PHQW�RSSRUWXQLWLHV��+LV�6'$�GHVFULEHV�

KLP�DV�D�GHGLFDWHG�DQG�KDUG�ZRUNLQJ�VWXGHQW��

:H�ZLVK�;LFKDYR�DOO�RI�WKH�EHVW�DQG�WUXVW�WKDW�KLV�

IXWXUH�LV�DV�EULJKW�DV�KLV�VPLOH�

MEET OUR GRADUATES
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Western Cape 
Senior Student Camp

Free State Orientation CampWestern Cape Information Session

Gauteng Work Readiness ConferenceKwaZulu Natal Work Readiness Conference

Gauteng Work Readiness ConferenceFree State Graduation Ceremony

6WDIÀQJ
2019 again saw some movement in our programme 
TUBGG
� XJUI� �� 4%"� SFTJHOBUJPOT� 	1IJMBOJ� /HFTJ�
BOE� ;JZBOEB� /UBOUJTP� CPUI� JO� +VMZ� BOE� 4JCVMFMF�
.BODBZJ� JO� %FDFNCFS
� BOE� UXP� SFEVOEBODJFT�
	1JOLZ� .BUIPOTJ� JO� +BOVBSZ� �� .BOEJTB� /FOF� JO�
%FDFNCFS
��1PSUJB�.OFOTB�T�SPMF�BT�3FHJPOBM�$P�
Ordinator for the Western & Eastern Capes was 
also made redundant late in the year. 
 
The other change was that Tsitsi Rice resigned as 
receptionist in January and was replaced by Wilma 
Solomon. Funeka Buntswayo, who has assisted 
us on a temporary basis for a few years now in 
recruitment and selection, joined the Western 
Cape team as Programme Assistant. 

8F�GPSNBMMZ�PQFOFE�PVS�OFX�PGmDF�JO�#MPFNGPOUFJO�
in January 2019, with the appointment of Gracious 
Gomo as Senior Student Development Advisor 
	QSPNPUFE� GSPN�4%"� JO� UIF�+PIBOOFTCVSH�PGmDF
�
and the recruitment of Xoliswa Phaku as an SDA. 
The team continues to be supervised by Lorraine 
(VNFEF� 	3FHJPOBM� .BOBHFS� o� (BVUFOH� �� 'SFF�
State). 

Finance/Fundraising
2019 was a challenging year in terms of income, 
as the introduction of free/subsidised higher 
education has catalysed many donors into a 
period of review and evaluation regarding their 
priorities in this space. Also with the economy 
TUBHOBUJOH� BOE� DPSQPSBUF� QSPmUT� EJNJOJTIJOH
�
the CSI pool is becoming more constrained and 
DPOUFTUFE��%FTQJUF�B�TJHOJmDBOU�DVU�GSPN�POF�PG�PVS�
largest and longstanding donors, we still managed 
to record a modest operating surplus in 2019 of 
3���
������)PXFWFS�UIF�PVUMPPL�GPS������JT�NPSF�
challenging with two other major donors indicating 
their support will be dramatically reduced. Against 
that, the income stream from Letsatsi Solar Park 
5SVTU�GPS�PVS�XPSL�JO�UIF�'SFF�4UBUF�JT�nPVSJTIJOH�BOE�
BMMPXJOH�VT� UP�TJHOJmDBOUMZ�FYQBOE�PVS�BDUJWJUZ� UP�
JODMVEF�B�NBKPS�JOJUJBUJWF�BU�.PUIFP�57&5�$PMMFHF��

Alumni
����� XBT� UIF� GPVSUI� PGmDJBM� ZFBS� PG� PVS� "MVNOJ�
Association and we held events in Cape Town, 
Johannesburg and Durban, twinned with our senior 
student career fairs. Alumni had the opportunity to 
NFFU� mOBM� ZFBST� TUVEFOUT
� TIBSF� FYQFSJFODFT� PG�
job seeking and give advice. Alumni also received 
quarterly newsletters, participated in vocational 
WhatsApp groups and some contributed in 
TFMFDUFE� TUVEFOU� XPSLTIPQT� BOE� PVS� mOBM� ZFBS�
HBMB�EJOOFST�� 'PS� UIF� mSTU� UJNF
� B�3&"1�BMVNOVT�
	)VMJTBOJ� .BUPE[J
� XBT� BQQPJOUFE� UP� UIF� 3&"1�
#PBSE
�UBLJOH�VQ�IJT�QPTJUJPO�JO�.BSDI�������

Alumni Event in Durban

Alumni Event in Gauteng
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Buffalo City Team

There was also some excellent collegiality with 
some of the other Bumb’ingomso partners and they 
did assist us with delivery of some aspects of our 
programme. However the project also encountered 
some very serious challenges. Even though we 
IBE� TUFSMJOH� TVQQPSU� GSPN� UIF� 846� 1PUTEBN�
Campus Rector, we were unable to establish 
effective collaborative working partnerships 
with university personnel and the Student 
Representative Council. There were also frequent 
disruptions to the academic programme, making 
JU�WFSZ�EJGmDVMU� UP�HBJO�NPNFOUVN�PS�DPOUJOVJUZ�PG�
relationships. Classes were often suspended and 
students removed from the residences.  Given the 
primary objective of the Bumb’ingomso project 
was HIV prevention, there was also on occasions 
a lack of alignment with our own core focus. These 
challenges also eventually had a negative impact 
on the morale and effectiveness of our small local 
implementation team.
 
"GUFS� NVDI� SFnFDUJPO� BOE� EFMJCFSBUJPO
� XF�
SFMVDUBOUMZ�EFDJEFE�OPU�UP�BDDFQU�%(�.VSSBZ�T�PGGFS�
to renew our participation in the project for a further 
two years, concluding our work in December.

REAP Board
We have been delighted to welcome six new 
Board members in 2019 - Lorraine Gumede (staff 
representative), Celeste Bennett (HR expert), 
Archbishop William Slattery (SACBC Liaison 
#JTIPQ

�)VMJTBOJ�.BUPE[J�	"MVNOJ�SFQSFTFOUBUJWF

�
Professor Emeritus Ian Scott and Professor Pamela 
Dube. Each have already made a wonderful 
contribution, bringing a rich variety of skills, 
experience and passion to their roles.  You can 
read more about them on page 20. 

Buffalo City Project
As described in our 2018 report, REAP accepted 
B� UXP� ZFBS� DPOUSBDU� GSPN� %(� .VSSBZ� 5SVTU
� UP�
participate in the Bumb’ingomso project, a multi-
partner HIV prevention initaitive in Buffalo City, 
PGGFSJOH� IPMJTUJD� TVQQPSU� UP� mSTU� ZFBS� /4'"4�
students, primarily female, at Walter Sisulu 
6OJWFSTJUZ�� �8F�FOUFSFE� JOUP� UIJT�QSPKFDU�QSJNBSJMZ�
seeking to test whether our student support 
offering could still be effective where there was 
no funding relationship with the student, but also 
to assess the viability of working at a much more 
under-resourced historically black university.

Our experience over the two years was somewhat 
mixed. We did manage to meet most of our 
targets in terms of numbers of students recruited, 
workshop delivery and to a lesser extent student 
attendance. 
 

*O�+VOF�+VMZ�����
����ZPVOH�QFPQMF�XFSF�TFMFDUFE�
UP� FJUIFS� DPOUJOVF� UIFJS� TUVEJFT� BU� UIF� .PUIFP�
TVET, or to begin studying there, with REAP/
-415� TVQQPSU�� � 5IF� mOBODJBM� QBDLBHF� DPWFSFE�
their tuition fees, accommodation and a modest 
living allowance. While contracts were ultimately 
not signed, the express understanding was that 
this funding was unusual and that from 2020 they 
XPVME�CF�TVCKFDU� UP� UIF�/4'"4�GVOEJOH�SVMFT
�BT�
would all other youth who might also be interested 
in studying at the TVET.  In October 2019, the 
REAP Deputy Director, Emma Francis, met with 
the 2019 cohort to hear their experiences so that 
subsequent engagements could avoid some of 
the more obvious pitfalls. 

Alongside this initial cohort, REAP commissioned 
a study in 2019 to assess the feasibility of working 
more substantively in the TVET sector. This 
resulted in a comprehensive report produced by 
local social worker/ researcher Onica Diamond 
– which included a description of the challenges 
of working in this sector.  Duly advised about the 
.PUIFP� 57&5� DPMMFHF� JO� QBSUJDVMBS
� 3&"1� GPSHFE�
ahead and a ‘preparation workshop’ was designed 
and held in each town to begin to orientate young 
people to post-school study, leaving home and 
BQQMZJOH� GPS� /4'"4�� � 6MUJNBUFMZ� XF�NBOBHFE� UP�
recruit 87 new students for the 2020 academic 
year.

The design and implementation of the LSPT 
programme is being led by the REAP Deputy 
Director, supported in the usual ways by the 
3&"1�mOBODJBM�BENJOJTUSBUJWF� JOGSBTUSVDUVSF� JO� UIF�
$BQF� 5PXO� PGmDF�� *O� BEEJUJPO
� UISFF� EFEJDBUFE�
Bloemfontein-based posts have also been 
established: a project leader and two Student 
Development Advisors (SDA’s). They will work in our 
OFX
�FYQBOEFE�#MPFNGPOUFJO�PGmDF
�BMPOHTJEF�PVS�
two existing SDAs, who are working with students 
BU� 6'4� ��$65
� BOE� B� QSPHSBNNF� BENJOJTUSBUPS
�
XIP�IBT�SFMPDBUFE�GSPN�PVS�+PIBOOFTCVSH�PGmDF��

Research Project
Following extensive discussions and deliberations 
with key informants, including Professor Ian Scott, 
NFNCFST�PG�UIF�/BUJPOBM�#VSTBSZ�4VQQPSU�1SPWJEFST�
'PSVN� 	/#41'
� BOE� %(� .VSSBZ� 5SVTU� 	UIF� LFZ�
donor), we have agreed to commission a major 
piece of research around the role of holistic non-
academic support in maximising student success. 
REAP will manage the project, commissioning 
a lead researcher, whilst key members of the 
/#41'�XJMM�BDU�BT�LFZ�JOGPSNBOUT��8F�CFMJFWF�UIJT�
XJMM�IBWF�QPUFOUJBMMZ�TJHOJmDBOU�CFOFmUT�JO�UFSNT�PG�
QPTJUJPOJOH�PVS�XPSL�XJUI�EPOPST
� UIF�6OJWFSTJUJFT�
PG�4PVUI�"GSJDB�	64"G

�/BUJPOBM�4UVEFOU�'JOBODJBM�
"JE�4DIFNF�	/4'"4
�BOE�UIF�TFDUPS�JO�HFOFSBM��*U�
is also something we can feature in 2021 as part of 
our 20th anniversary celebrations. 

Letsatsi  Post-school    
Development Project
3&"1�IBT�CFFO�B�###&&�CFOFmDJBSZ�PG�UIF�-FUTBUTJ�
Solar Park Trust (LSPT), an entity established to 
VUJMJTF�QSPmUT�GSPN�B�SFOFXBCMF�FOFSHZ�QMBOU�BSPVOE�
���LN�OPSUI�XFTU�PG�#MPFNGPOUFJO��7FSZ�TVCTUBOUJBM�
and ever increasing funding is available but must 
CF�VTFE�GPS�UIF�CFOFmU�PG�QFSTPOT�SFTJEFOU�XJUIJO�
a 50km radius of the plant – and two very small 
villages within the catchment area – Dealesville and 
*LHPNPUTFOH�o�IBWF�CFFO�JEFOUJmFE�BT�UIF�QSJNBSZ�
target communities. Sadly the high schools in 
these communities produce very few matriculants 
who qualify for university entry, meaning REAP 
has struggled to utilise Letsatsi funding for our 
usual category of work in these communities. 
Accordingly, REAP has mainly used the funds for 
students originating from rural communities within 
UIF� 'SFF� 4UBUF� FOSPMMFE� BU� CPUI� 6OJWFSTJUZ� PG� UIF�
'SFF�4UBUF�BOE�$FOUSBM�6OJWFSTJUZ�PG�5FDIOPMPHZ
�
XIP� RVBMJGZ� BT� FMJHJCMF� CFOFmDJBSJFT� CFDBVTF�
they are currently living within the catchment 
area. However with a view to expanding the post-
school options available to youth in the two priority 
communities within LSPT (Letsatsi Solar Power 
Trust) catchment, REAP has agreed to expand our 
remit to include the TVET sector.
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Delegates at the 
Conference

Supporting Student Success 
Conference
REAP was a key instigator in the formation of 
a national network of organisations providing 
IPMJTUJD�TVQQPSU�UP�UFSUJBSZ�TUVEFOUT�GSPN�mOBODJBMMZ�
disadvantaged backgrouds. We call ourselves the 
/BUJPOBM�#VSTBSZ�4VQQPSU�1SPWJEFST�'PSVN�	/#41'
�
and membership includes Career Wise, Studytrust, 
.PTIBM� 4DIPMBSTIJQ� 'VOE
� %FMM� :PVOH� -FBEFST�
1SPHSBNNF
�6NUIPNCP�:PVUI�%FWFMPQNFOU
�"MMBO�
Gray Orbis Foundation, Tomorrow Trust, the Old 
.VUVBM�&EVDBUJPO�5SVTU
�+#�.BSLT�&EVDBUJPO�5SVTU�
and Students for a Better Future. Senior leaders of 
all these organisations meet on a quarterly basis 
to share good practice, wrestle with common 
problems and identify issues on which to advocate 
on behalf of the students we serve. 

*O�+VOF������UIF�/#41'�EFTJHOFE�BOE�QSFTFOUFE�
a 2 day national conference in Johannesburg, 
targeted at both managers and practitioners, 
entitled ‘Supporting Student Success’. The 
FWFOU� BUUSBDUFE� IJHI� QSPmMF� LFZOPUF� TQFBLFST�
such as Prof. Adam Habib (VC Wits) and Dr 
3BOEBMM� $BSPMJTTFO� 	/4'"4� "ENJOJTUSBUPS

� CVU�
also featured a wide range of practice focus 
workshops, in the main delivered by programme 
staff from organisations within the forum. All 
REAP programme staff attended and some were 
workshop presenters. REAP programme staff then 
NFU�GPS�B�GVSUIFS�UXP�EBZT��SFWJFX�BOE�SFnFDUJPO��

Conclusion
Whilst the operating climate remained very 
challenging, REAP managed to navigate its way 
through 2019 very creditably.  We recorded a 
modest operating surplus despite major donor 
funding cuts, our students in the main performed 
well and in line with previous years. We are 
QMBZJOH� B� MFBEJOH� SPMF� JO� TJHOJmDBOU� OBUJPOBM�
student support networks and designed a gender 
based violence workshop which has been shared 
with several other entities. We are also in the 
process of developing two exciting new initiatives 
o�XPSLJOH�XJUI�TUVEFOUT�BU�.PUIFP�57&5�$PMMFHF�
in Bloemfontein and conducting a major piece 
of sector-wide research into the role of holistic 
support in achieving enhanced student success. 

However there are even more challenging times 
ahead with changing donor prioities and an 
FDPOPNZ�JO�TFSJPVT�EJGmDVMUZ
� JOFWJUBCMZ�EFQMFUJOH�
our future income stream. The impact of Covid-19 
will only exacerbate these challenges, having 
a devastating impact on students, the higher 
education sector in general and corporate social 
investment. We will all have to reinvent ourselves 
UPXBSET� B� NPSF� WJSUVBM� BOE� FGmDJFOU� XBZ� PG�
operating, and we at REAP are actively preparing 
as best we can to weather the most serious storm 
we have ever faced.

I foresee that moving forward, REAP will seek to 
further develop our support model in the Post 
School Education & Training (PSET) sector, 
learning from and building upon our pilot project 
BU�.PUIFP�57&5�DPMMFHF�� �8F� LOPX� UIBU�14&5� JT�
a more appropriate and accessible pathway than 
university for a majority of rural youth, but has been 
sadly under resourced to date. We believe that 
holistic support to rural PSET students has potential 
to attract funding from many BBBEE schemes in 
the renewable energy and mining industry. Such 
a change of emphasis would be wholly consistent 
with REAP’s core mission and purpose.

However for now, I want to again record my thanks 
to:

0VS� HFOFSPVT� BOE� nFYJCMF� EPOPST� XIP�
remain open to constructive dialogue as 
to how our partnerships best play out in a 
very dynamic operating context;
 
Our skilled and committed board who 
TFMnFTTMZ�HJWF�PG�UIFJS�UJNF�BOE�FYQFSUJTF�
to guide both myself and the whole 
organisation;
 
Our institutional partners who work so 
collaboratively with us, often in very 
DPOTUSBJOFE� BOE� EJGmDVMU� DJSDVNTUBODFT
�
to ensure the best outcomes for students; 
 
Our dedicated staff who embrace their 
work with passion and heart for the 
students they serve. 

+

+

+

+

Russell Davies 
Director 

Professor Adam Habib 
Vice Chancellor at the University of the 

Witwatersrand

Dr Randall Carolissen
NSFAS Administrator

Dr Thandi Lewin from the 
Department of Higher Education and Training 

addressing the delegates
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Numbers
REAP supported 511 Higher Education students in 
�����PG�XIPN�����XFSF�mSTU�ZFBST��5IF�HFOEFS�TQMJU�
XBT� ����NBMF� BOE� ���� GFNBMF�� 5IJT� JT� VOVTVBM�
for REAP as we always try to maintain a gender 
CBMBODF�BOE�XBT�QSJNBSJMZ�CFDBVTF�����PG������
mSTU�ZFBS�TUVEFOUT�XFSF�NBMF��8F�QJMPUFE�BO�POMJOF�
recruitment process in 2019 and for reasons we 
don’t really understand it produced a majority of 
male applicants. We will attempt to redress this 
imbalance moving forward.

88% of students were studying towards a degree 
	UIF� TBNF� BT� JO� ����
� XIJMTU� ��� XFSF� TUVEZJOH�
towards a national diploma. (3% less than in 2018) 
���PG� TUVEFOUT�XFSF� TUVEZJOH� UPXBSET� FYUFOEFE�
degrees (the same as in 2018). A further 2% of 
students were studying towards a Diploma in 
&OHJOFFSJOH
�XIJDI�JT�B�UFDIOJDBM�RVBMJmDBUJPO�UIBU�
is being phased in and will eventually replace the 
PME�/BUJPOBM�%JQMPNB� JO�&OHJOFFSJOH��6OJWFSTJUJFT�
of Technology have been phasing in new 
RVBMJmDBUJPOT� BOE�QIBTJOH�PVU� PME� POFT�PWFS� UIF�
past few years as required by the South African 
Department of Education.

5IF� OFX� RVBMJmDBUJPOT� BSF� JOUSPEVDFE� UP� BMJHO�
XJUI� UIF� OFX� )JHIFS� &EVDBUJPO� RVBMJmDBUJPO�
sub-Framework (HEQSF) as Gazetted by the 
South African Department of Education. This is 
a requirement placed on all Higher Education 
institutions in the attempt to keep the curriculum 
relevant.

6WXGHQW�3URĆOH�and Results Analysis

Students 
E\�UDFH

Students 
E\�W\SH�RI�TXDOLĆFDWLRQ

3URYLQFLDO
RULJLQV�RI�VWXGHQWV

MEET OUR GRADUATES

%RLWXPHOR�,QQRFHQWLD�7VKDEDODOD
LV�IURP�6XQULVH�3DUN�LQ�WKH�1RUWKZHVW�3URYLQFH�DQG�JUDGXDWHG�ZLWK�D�

%DFKHORU�RI�6RFLDO�6FLHQFH�'HJUHH�LQ�1XUVLQJ�IURP�WKH�8QLYHUVLW\�RI�

WKH�)UHH�6WDWH�LQ�PLQLPXP�WLPH��6KH�UHFHLYHG�D�ê7RS�$FKLHYHUë�DZDUG�

IURP�5($3��DV�VKH�REWDLQHG�WZHOYH�GLVWLQFWLRQV�RYHU�WKH�GXUDWLRQ�

RI�KHU�FRXUVH��%RLWXPHOR�LV�SDVVLRQDWH�DERXW�KHOSLQJ�SHRSOH�IURP�

GLVDGYDQWDJHG�FRPPXQLWLHV�WR�RYHUFRPH�WKHLU�FKDOOHQJHV�DQG�VKH�KDV�

EHHQ�KHOSLQJ�PDQ\�SHRSOH�LQ�KHU�YLOODJH�ZKHQ�WKH\�KDYH�EHHQ�VLFN��6KH�

LV�FXUUHQWO\�GRLQJ�KHU�FRPPXQLW\�VHUYLFH�DW�D�KRVSLWDO�LQ�$OLZDO�1RUWK��

89%
DEGREE

5%
1DWLRQDO�'LSORPD

2%
'LSORPa

4%
Extended Degree

29%
KWAZULU-NATAL

17%
/LPSRSR

5%
0SXPDODQJD

7%
1RUWK�:est

1%
Northern Cape

10%
:estern Cape 14%

Eastern Cape

16%
)reestate

1%
*DXWHQJ

9%
&RORXUHG

91%
BLACK

Students 
E\�VWUHDP�RI�VWXG\

21%
ENGINEERING

14%
Commerce

1%2% 1%
$UWVTHFKQRORJ\ %XLOW�(QYironment

18%
Science

19%
0HGLFDO

11%
Education

6%
Humanities

6%
/Dw

1%
Management

Esther /HWVRDOR
JUDGXDWHG�DV�D�%DFKHORU�RI�'LDJQRVWLF�

5DGLRJUDSK\�IURP�6HIDNR�0DNJDWKR�+HDOWK�

6FLHQFHV�8QLYHUVLW\��6KH�LV�FXUUHQWO\�ZRUNLQJ�DV�

D�5DGLRJUDSKHU�DW�*HRUJH�0XNKDUL�$FDGHPLF�

+RVSLWDO�LQ�*DUDQNXZD�ZKLFK�LV�WKH�VDPH�KRVSLWDO�

ZKHUH�VKH�ZDV�GRLQJ�KHU�FOLQLFDO�SUDFWLFDOV��(VWKHU�

FRPSOHWHG�KHU�TXDOLĆFDWLRQ�LQ�PLQLPXP�WLPH�

MEET OUR GRADUATES

0DKORPROD�0RKODWVDQH
JUDGXDWHG�DV�D�%DFKHORU�RI�$FFRXQWLQJ�IURP�

WKH�8QLYHUVLW\�RI�WKH�)UHH�6WDWH�DQG�LV�FXUUHQWO\�

ZRUNLQJ�DW�WKH�8QLYHUVLW\èV�)LQDQFH�'HSDUWPHQW�

DV�&UHGLWRUV�,QWHUQ��+LV�GXWLHV�LQFOXGH�IROORZLQJ�

XS�RQ�RXWVWDQGLQJ�LQYRLFHV��RSHQLQJ�DQG�FORVLQJ�

SXUFKDVH�RUGHUV�DQG�DVVLVWLQJ�ZLWK�WKH�YHQGRU�

GDWDEDVH�FOHDQ�XS�

MEET OUR GRADUATES
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Streams
RI�VWXG\�E\�JHQGHU

Spread of REAP Students 
E\�KLJKHU�HGXFDWLRQ�LQVWLWXWLRQV

.BMF� TUVEFOUT� SFNBJOFE� QSFEPNJOBOU� JO�
Engineering (making up 71% of Engineering 
TUVEFOUT

� -BX� 	���
� BOE� 5FDIOPMPHZ� 	���
�
There were almost equal male and female students 
studying Arts, Built Environment, Commerce, 
.BOBHFNFOU
� .FEJDJOF� BOE� 4DJFODFT�� 'FNBMFT�
XFSF� JO� UIF� NBKPSJUZ� JO� &EVDBUJPO� 	���
� BOE�
Humanities (72%).

Higher Education Institutions
5IF�MBSHFTU�DPIPSU�PG�TUVEFOUT�XBT�BU�UIF�6OJWFSTJUZ�
PG� ,XB;VMV� /BUBM
� GPMMPXFE� CZ� UIF� 6OJWFSTJUZ� PG�
+PIBOOFTCVSH
�UIF�6OJWFSTJUZ�PG�UIF�'SFF�4UBUF�BOE�
/FMTPO� .BOEFMB� 6OJWFSTJUZ
� DMPTFMZ� GPMMPXFE� CZ�
UIF�6OJWFSTJUZ�PG� UIF�8FTUFSO�$BQF��5IF�TNBMMFTU�
DPIPSUT� XFSF� BU� /PSUIXFTU� 6OJWFSTJUZ
� 3IPEFT�
6OJWFSTJUZ
� %VSCBO�6OJWFSTJUZ� PG� 5FDIOPMPHZ� BOE�
4UFMMFOCPTDI�6OJWFSTJUZ�
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Student Performance
Graduates 

0G� UIF� ��� HSBEVBUFT
� ��� XFSF� TUVEZJOH� EFHSFF�
courses, 5 an extended degree, 5 national 
diplomas and 1 an extended national diploma.

The graduates came from the following study 
streams: Commerce – 15, Education – 15, 
&OHJOFFSJOH� o� �
� )VNBOJUJFT� o� �
� -BX� o� �
�
.BOBHFNFOU� o� �
� .FEJDBM� o� ��
� 4DJFODF� o� ��
�
Technology - 1

5IF�HFOEFS�TQMJU�XBT�����GFNBMF�HSBEVBUFT�BOE�
����NBMF�HSBEVBUFT�� 5IFTF� mHVSFT� JODMVEF�POMZ�
the students who have remained with REAP for their 
entire undergraduate studies and were therefore 
active on REAP’s database in 2019. It does not 
take into account the students who left REAP 
during their undergraduate studies, often to take 
up other bursaries, and may therefore also have 
completed in 2019. Below are charts indicating 
UIF�UZQF�PG�RVBMJmDBUJPO
�TQSFBE�PG�EJTDJQMJOFT�BOE�
institutions and amongst the 2019 graduates.

Graduates
E\�W\SH�RI�TXDOLĆFDWLRQ

Graduates
E\�VWUHDP�RI�VWXG\

 
 

VWXGHQWV�VXFFHVVIXOO\�
FRPSOHWHG�WKHLU�
VWXGLHV�LQ������

6%
1DWLRQDO�'LSORPD

6%
Extended Degree

1%
([WHQGHG�1DWLRQDO�'LSORPD

87%
DEGREE

19%
SCIENCE

19%
MEDICAL

18%
Commerce

18%
Education

11%
Engineering7%

Humanities

6%
/Dw

1%
Management

1%
THFKQRORJ\

54% 

46% 

84
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0G� UIF� ��� HSBEVBUFT
� ��� 	���
� mOJTIFE� JO� NJOJNVN� UJNF
� ���
(30%) students required one extra year. Of these 25 students, 
��XFSF�TUVEZJOH�$PNNFSDF
�����&EVDBUJPO
�����&OHJOFFSJOH
�����
)VNBOJUJFT
�����-BX
�����.FEJDJOF
�����4DJFODF
�BOE�����5FDIOPMPHZ��
Two (2%) Engineering students required two extra years and one 
(1%) Engineering student required three additional years.

Graduates
E\�KLJKHU�HGXFDWLRQ�LQVWLWXWLRQV
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2019 Cohort Results  

5($3�FODVVLÀHV�UHVXOWV�DV�IROORZV�

Pass: Student passes all courses registered for.

Proceed: Student passes 50% or more of the 
courses registered for including majors.

Fail: Student fails more than 50% of courses 
registered for or a major

Withdrawn: Students who withdrew from REAP 
during the year for a variety of reasons, from 
obtaining an alternative bursary, to academic 
exclusion.

IST: Students on in-service training who do not 
write exams.

If we combine the number of students who passed 
and proceeded in 2019, we can record a year-on- 
year throughput rate of 80%. Adding the 1% of 
students who withdrew from REAP because they 
obtained other bursaries, this is increased to 81%.

5IF� QBTT� SBUF� XBT� ���� 	DPNQBSFE� UP� ���� JO�
2018). Seventeen percent of students proceeded 
	���MFTT�UIBO�JO�����
��"�GVSUIFS�����GBJMFE�PS�XFSF�
withdrawn. (3% more than in 2018). One percent 
(1%) of students left the REAP Programme to take 
up bursaries with other funders, often linked to their 
particular discipline and with potential employment 
opportunities.

2YHUDOO
UHVXOWV

First Year
SHUIRUPDQFH

53%
PASS

26%
Proceed

4%
:LWKGUawn 16%

)DLO

1%
:LWKGrawn

 

2WKHU�)unding

MEET OUR GRADUATES

Lebogang 0DERND
LV�IURP�3RORNZDQH�LQ�/LPSRSR�DQG�JUDGXDWHG�ZLWK�D�%6F�LQ�

3K\VLRWKHUDS\�IURP�WKH�8QLYHUVLW\�RI�WKH�:LWZDWHUVUDQG��6KH�

FRPSOHWHG�KHU�GHJUHH�LQ�PLQLPXP�WLPH�DQG�LV�FXUUHQWO\�GRLQJ�

FRPPXQLW\�VHUYLFH�DW�/HUDWRQJ�+RVSLWDO�LQ�.UXJHUVGRUS��/HERJDQJèV�

6'$�GHVFULEHV�KHU�DV�D�WDONDWLYH�DQG�KXPEOH�VWXGHQW��ZKR�DFWLYHO\�

SDUWLFLSDWHG�LQ�WKH�YDULRXV�ZRUNVKRSV�RIIHUHG�E\�5($3��:H�ZLVK�

/HERJDQJ�DOO�RI�WKH�EHVW�ZLWK�KHU�IXWXUH�

Khanyisani Mthembu
JUDGXDWHG�ZLWK�DQ�0%&K%�IURP�WKH�8QLYHUVLW\�

RI�.ZD=XOX�1DWDO��+H�LV�FXUUHQWO\�GRLQJ�KLV�

FRPPXQLW\�VHUYLFH�LQ�3LHWHUPDULW]EXUJ�

MEET OUR GRADUATES

63%
PASS

17%
Proceed

4%
:LWKGrawn

:LWKGUawn 
2WKHU�)unding 15%

)DLO

1%
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Students not continuing with REAP  

#FTJEFT� UIF����HSBEVBUFT�	����PG� UIF� UPUBM������
cohort) six students (1% of the total cohort and 8% 
of the withdrawals) obtained alternative bursaries, 
often linked to their particular discipline and with 
QPUFOUJBM� FNQMPZNFOU� PQQPSUVOJUJFT�� "� GVSUIFS� ���
will not continue, primarily due to weak academic 
performance.

Continuing Students
SHUIRUPDQFH

Student
ZLWKGUDZDOV

0DOH
SHUIRUPDQFH���ZKROH�FRKRUW

)HPDOH
SHUIRUPDQFH���ZKROH�FRKRUW

68%
PASS

13%
Proceed

4%
:LWKGUawn 14%

)DLO

1%
:LWKGrawn

 

2WKHU�)unding

59%
PASS

20%
)DLO

14%
Proceed

5%
:LWKGUawn

2%
:LWKGUawn 
2WKHU�)unding

67%
PASS

8%
)DLO

22%
Proceed

3%
:LWKGUawn

54%
POOR ACADEMICS

6%
Other

1%
Studies postponed

4%
Deceased

1%
Changed 
institution 8%

$FDGHPLF�(xcOXVLRQ

2%
&DQFHOOHG�6WXGLHV

16%
1RQ�FRPSOLDQFH

8%
2WKHU�)unding

Meet Our Graduates

Dimpho 0XULHO�0DQNDEDQH
KROGV�D�%DFKHORU�RI�6FLHQFHV�GHJUHH�LQ�*HQHWLFV�

DQG�0LFURELRORJ\�IURP�WKH�8QLYHUVLW\�RI�WKH�

)UHH�6WDWH��6KH�MRLQHG�WKH�6RXWK�$IULFDQ�1DWLRQDO�

'HIHQFH�)RUFH��6$1')��LPPHGLDWHO\�DIWHU�KHU�

GHJUHH�FRPSOHWLRQ�LQ�'HFHPEHU������DQG�LV�

QRZ�ZLWK�WKH�6RXWK�$IULFDQ�0LOLWDU\�+HDOWK�

6HUYLFHV��6$0+6���6KH�LV�FXUUHQWO\�GRLQJ�KHU�EDVLF�

PLOLWDU\�WUDLQLQJ��%07��LQ�/HSKDODOH��/LPSRSR��

6KH�VHUYHG�DV�D�5($3�SHHU�EXGG\�DQG�DOVR�PDGH�D�

ODQJXDJH�WUDQVODWLRQ�FRQWULEXWLRQ�WR�2[IRUG�OLYLQJ�

GLFWLRQDULHV�

6HOOR�0RNRHQD
JUDGXDWHG�ZLWK�DQ�//%�GHJUHH�IURP�WKH�8QLYHUVLW\�

RI�WKH�)UHH�6WDWH��+H�LV�FXUUHQWO\�D�/HJDO�,QWHUQ�

DW�6XSHU�(DJOHV�)RRWEDOO�&OXE�3W\��/WG���,W�LV�D�

VRFFHU�WHDP�ORFDWHG�LQ�%HWKOHKHP��SOD\LQJ�DW�WKH�

$%&�0RWVHSH�/HDJXH��D�WKLUG�WLHU�OHDJXH�LQ�6RXWK�

$IULFD��6HOOR�DFWV�DV�WKH�FOXE�UHSUHVHQWDWLYH�DW�WKH�

6$)$�)UHH�6WDWH�'LVFLSOLQDU\�&RPPLWWHH�KHDULQJV�

DQG�LV�DOVR�UHVSRQVLEOH�IRU�GUDIWLQJ�FOXE�FRQWUDFWV��

6HOOR�VHUYHG�DV�5($3�3HHU�%XGG\�

9HOLVD�1RPIXOD
LV�IURP�/XVLNLVLNL�LQ�WKH�(DVWHUQ�&DSH�DQG�JUDGXDWHG�ZLWK�D�%6F�LQ�&RPSXWHU�

6FLHQFH�IURP�WKH�8QLYHUVLW\�RI�WKH�:HVWHUQ�&DSH��+H�LV�FXUUHQWO\�ZRUNLQJ��

DV�D�-XQLRU�6\VWHPV�(QJLQHHU�DW�$XWXPQ�/HDI�,7��3W\��/WG��ZKLOVW�VWXG\LQJ�

SDUW�WLPH�WRZDUGV�KLV�+RQRXUV�'HJUHH��DOVR�WKURXJK�WKH�8QLYHUVLW\�RI�WKH�

:HVWHUQ�&DSH�
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&HOHVWLQH��&HOHVWH��Bennett
HSBEVBUFE� GSPN� UIF� 6OJWFSTJUZ� PG� $BQF� 5PXO�
with a Bachelors Degree in Social Science in 

1987. She has since 
gained HR experience in 
several industry sectors 
including viz. motor, fast 
moving consumer goods 
and parastatal sectors. 
Celeste’s HR experience 
spans more than twenty 

years. She is currently employed in the Oil and Gas 
sector in a senior leadership role. Celeste is an 
accomplished HR professional with demonstrated 
ability to deliver mission-critical results. She 
is decisive, strategic and bold with an acutely 
developed interpersonal competency. Celeste 
is a performance and service driven leader with 
robust negotiation skills. She is passionate about 
her profession and the contribution it makes to 
achieving access to opportunity for all and the 
overall transformation of South African society.

+XOLVDQL�0DWRG]L
was born in Limpopo, Tshifulanani village. 
He completed his Bachelor of Commerce in 

Accounting at the 
6OJWFSTJUZ� PG� $BQF� 5PXO�
	6$5
�� )F� BMTP� IPMET� B�
Post Graduate Diploma in 
.BOBHFNFOU� "DDPVOUJOH�
and another one in 
Taxation, both from the 
6OJWFSTJUZ�PG�4PVUI�"GSJDB�

	6/*4"
�� )F� JT� BMTP� B� RVBMJmFE� 5BY� 1SBDUJUJPOFS�
registered with the South African Institute of Tax 
Professionals (SAIT). He is currently working as 
B� 'JOBODJBM� $POUSPMMFS� BU� 1SFTDJFOU� .BOBHFNFOU�
Company (Pty) Ltd. He has previously occupied 
WBSJPVT�QPTJUJPOT�BU�DPNQBOJFT�TVDI�BT��.BJUMBOE�
Group, State Street Southern Africa and Allan Gray 
(Pty) Ltd. He was also a leader of the REAP alumni 
"TTPDJBUJPO�JO�UIF�8FTUFSO�$BQF�����������BOE�JT�
UIF�mSTU�3&"1�BMVNOVT�UP�KPJO�PVS�#PBSE�

$UFKELVKRS�:LOOLDP�6ODWWHU\
FOSPMMFE� BU� UIF� /BUJPOBM� 6OJWFSTJUZ� PG� *SFMBOE� JO�
Galway, and also studied theology in Rome. He 

came to South Africa in 
January 1971 and has 
lived here ever since. 
Archbishop Slattery 
worked in Boipatong, 
Sharpville, with the 
Education Institute in 
Ladysmith as novice 

master of the Franciscan Order where he 
FTUBCMJTIFE� B� GPSNBUJPO� TUSVDUVSF� JO� .BMBXJ�
*O� ����� UIF� 4PVUIFSO� "GSJDBO� $BUIPMJD� #JTIPQT�
Conference appointed him as Rector of St John 
Vianney Seminary for training priests in South 
Africa and in 1993, the Pope appointed him as 
#JTIPQ� PG� ,PLTUBE�� %VSJOH� UIF� OFYU� ��� ZFBST� IF�
was responsible for various departments in the 
Southern African Catholic Bishops Conference, 
including as chair of the Seminary department 
and the department for Evangelisation. He was 
Archbishop of Pretoria from January 2011 until his 
retirement in 2019. Having previously served on the 
3&"1�#PBSE�GPS���ZFBST
�UIF�#JTIPQT�$POGFSFODF�
requested him to serve another term with REAP in 
2019.

Emeritus Professor Ian Scott
�JT�OPX�PGmDJBMMZ�SFUJSFE�CVU�TUJMM�JO�IVHF�EFNBOE�BT�
an expert advisor in the higher education sector. 

He was until recently 
Professor Emeritus in 
the Centre for Higher 
Education Development 
BU� UIF� 6OJWFSTJUZ� PG�
Cape Town, and prior 
to that Director of 
Academic Development. 

He has served on task teams and undertaken 
commissioned research for various policy bodies, 
including the Department of Higher Education 
and Training, the Council on Higher Education 
(CHE) and the World Bank, and led the research 
and report-writing for the CHE’s investigation into 
undergraduate curriculum structures, published 
in 2013. His main research interests are in higher 
education policy related to teaching and learning, 
comparative models for widening successful 
participation in higher education, and curriculum 
development. He has been a long term friend and 
advisor to REAP and now a full Board member.

3URIHVVRU�3DPHOD Dube
XBT�CPSO�JO�,XB.BLIVUIB
�B�UPXOTIJQ�PO�UIF�TPVUI�
coast of Durban. Her educational background is 

JO� UIF� mFME� PG� -JUFSBUVSF�
and media studies, but 
she has also completed 
managerial and leadership 
training programmes at 
various institutions. Her 
internationally recognised 
publications include a 

special focus on gender issues, postcolonial 
literature, the oral tradition and the broader media. 
She holds a BA degree and a BA Honours in Drama 
BOE�1FSGPSNBODF�4UVEJFT�GSPN�UIF�UIFO�6OJWFSTJUZ�
PG�/BUBM�JO�%VSCBO
�BOE�B�.BTUFS�T�	DVN�MBVEF
�BOE�
PhD (summa cum laude) in Comparative Literature 
BOE�.FEJB�4UVEJFT�GSPN�UIF�6OJWFSTJUZ�PG�4JFHFO
�
Germany. Prof Dube has  served as lecturer and 
SFTFBSDIFS� BU� UIF� 6OJWFSTJUZ� PG� 4JFHFO
� %JSFDUPS�
and Acting Chief Director at the Department 
of Education, Head of Human Resources and 
International Relations at the South African 
/VDMFBS� &OFSHZ� $PPQFSBUJPO
� 4QFDJBM� "EWJTPS� UP�
UIF�7JDF�$IBODFMMPS�BOE�1SJODJQBM�PG�UIF�6OJWFSTJUZ�
of Johannesburg, and Executive Director Human 
3FTPVSDFT� BU� UIF� 6OJWFSTJUZ� PG� +PIBOOFTCVSH��
In addition, she has served on numerous local 
and international research capacity building and 
education policy development boards such as the 
Centre for Education Policy Development (CEPD), 
including the Higher Education HIV and AIDS 
programme steering committee. She has received 
a number of awards and scholarships, such as the 
Alan Paton Literacy Award and the DAAD German 
Exchange Scholarship. Prof Dube was Dean of 
4UVEFOUT� BU� UIF� 6OJWFSTJUZ� PG� UIF� 8JUXBUFSTSBOE�
CFGPSF�KPJOJOH�UIF�6OJWFSTJUZ�PG�UIF�8FTUFSO�$BQF�

Lorraine *XPHGH
was elected by her peers as the staff representative 
PO� UIF� 3&"1� #PBSE� JO� /PWFNCFS� ������ 4IF�

joined REAP in 2011 as 
a Student Development 
Advisor working with 
TUVEFOUT� BU� 8JUT� BOE� 6+�
before being promoted 
to the role of regional 
manager for Gauteng 
�� 'SFF� 4UBUF� JO� ����
� B�

SPMF� TIF� IBT� GVMmMMFE� FWFS� TJODF�� -PSSBJOF� IPMET�
an undergraduate degree in Social Science with 
B� NBKPS� JO� "OUISPQPMPHZ� GSPN� UIF� 6OJWFSTJUZ� PG�
,XB;VMV� /BUBM�� #FGPSF� KPJOJOH� 3&"1
� -PSSBJOF�
worked for eight years as an Education Training 
and Development Practitioner for HWSETA 
accredited service provider. She is a mother of 
three teenage children, and what motivates her 
is the positive impact she feels she makes in 
providing opportunities for youth to better their 
lives, families and the communities at large.

During the course of 2019 REAP has been delighted 
to welcome six new additions to the REAP Board. 
Collectively they bring a rich blend of experience, 
expertise and passion for our cause. All have had 
previous connections with REAP and are already 
familiar and comfortable with REAP’s core mission 
and ethos.

Six New Board Members
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�����+LJKOLJKWV�in Numbers 

811 $FWLYH�
5($3�$OXPQL

84 
Graduates

511 
Active 
Students 
on our 
programme

Orientation 
Camps
IRU�184 
First Years

4 
Work Readiness 
&RQIHUHQFHV
WR�SUHSDUH�ĆQDO�\HDU�VWXGHQWV�IRU�
WKH�ZRUOG�RI�ZRUN

5 
Senior Student 
Camps
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REAP’S 2019 Graduates
Cape Peninsula University of Technology
Cillie, Virgenic Farren-Lee (F)   %�(GXFDWLRQ

Du Toit, Jamerie Chrizell Annzay (F)  %�(GXFDWLRQ

Frieslaar, Lenore Courtney (F)   %7HFK�1XUVLQJ�6FLHQFH

Libasi, Petrushca Sisipho (F)   %�(GXFDWLRQ

Murray, Daphne Chantelle (F)   %�(GXFDWLRQ

Oliphant, Simon Petrus (M)   %�(GXFDWLRQ

Phillips, Jamie-Lee (F)    %�(GXFDWLRQ
 
Prins, Helga Edwena (F)    %�(GXFDWLRQ

Swart, Magdalena (F)    1'�7RXULVP�0DQDJHPHQW

 

Central University of Technology
Dikgacwi, Seshupo Christopher (M)   1'�(OHFWULFDO�(QJLQHHULQJ

Ngcongwane, Tshepo Eugene  (M)  1'�0HFKDQLFDO�(QJLQHHULQJ

Durban University of Technology
Mabaso, Nothando (F)     1'�/DQG�6XUYH\LQJ

Phungula, Banele (M)    'LSORPD�LQ�0DQDJHPHQW�6FLHQFHV��%XVLQHVV�/DZ�

Nelson Mandela University
Davids, Danroline Geraldine Glendoline (F) %�(GXFDWLRQ

Jansen, Shane Diego (M)    %�(GXFDWLRQ

Kakaza, Siseko (M)    1'�/RJLVWLFV

Mpotulo, Sisipho (F)    %6F�(QYLURQPHQWDO�6FLHQFH

Ruiters, Rukayla Juliana (F)   %&RP�$FFRXQWLQJ

Saterdag, Eu-Lunica  Euzaan (F)   %�(GXFDWLRQ

Rhodes University
Makata, Nobengoni (F)    %DFKHORU�RI�$UWV

Makrwanana, Lusanda (M)   %DFKHORU�RI�6FLHQFH

Sefako Makgatho Health Sciences University
Letsoalo, Esther Mmanoko (F)   %�'LDJQRVWLF�5DGLRJUDSK\

Stellenbosch University
Alberts, Christel (F)    %�(GXFDWLRQ��*HQHUDO�7HDFKLQJ��,QW�DQG�6QU�

Dlamini, Sinqobile Zimisele (M)   %6F�$JULFXOWXUH���$QLPDO�6FLHQFH

Saayman, Roman Dudley Moses (M)  %&RP�0DQDJHPHQW�6FLHQFH��([WHQGHG�3URJUDPPH�

Tshwane University of Technology
Ndou, Ndivho (F)    1'�,QGXVWULDO�(QJLQHHULQJ

Vutsulu, Gift (M)     1'�,QIRUPDWLRQ�7HFKQRORJ\

University of Cape Town
Njonga, Sihle (M)    %DFKHORU�RI�6FLHQFH

University of Johannesburg
Bopape, Mokgadi Shirley (F)   %�0LQH�6XUYH\LQJ

Mathe, Khayelihle Ester (F)   %�(GXFDWLRQ

Mogale, Valencia (F)    %6F�0DWKHPDWLFDO�6FLHQFH

Nemataheni, Mukovhe (M)   //%

Nkuna, Matimu Caswell (M)   %DFKHORU�RI�(QJLQHHULQJ��(OHFWULFDO�	�(OHFWURQLF�

Ramphele, Phuti Elias (M)   %&RP�)LQDQFH

University of Kwazulu Natal
Buthelezi, Nokwanda (F)    0%&K%

Buthelezi, Zamashenge Ginnie  (F)  %&RP�$FFRXQWLQJ

Cele, Mlondi Protas (M)    %6F�(QYLURQPHQWDO�6FLHQFH

Duma, Sindisiwe Constance (F)   %�6RFLDO�:RUN

Gule, Thembeka Nomfundo (F)   %�3KDUPDF\

Khambule, Lungisile Bridget (F)   %�6RFLDO�6FLHQFH

Khumalo, Mluleki Sigcino (M)   %�(GXFDWLRQ

Luvuno, Anele (F)    %&RP�$FFRXQWLQJ

Maphanga, Nzuzo Andiswa (M)   %&XU

Mbatha, Simephi (M)    0%&K%��([WHQGHG�3URJUDPPH�

0SXQJRVH��6DQGLOH�6LÀVR��0�� � � %6F�$JULFXOWXUDO�(QJLQHHULQJ

Mthembu, Khanyisani Nhlakanipho (M)  0%&K%

Mthiyane, Pamela (F)    %6F�$XGLRORJ\

Ndimande, Senamile (F)    %6F�*HRORJLFDO�6FLHQFH

Ngubo, Mfundo (M)    0%&K%

Nsele, Bongiwe (F)    %DFKHORU�RI�6FLHQFH

Nsele, Sanele Phathumusa (Dr)   0%&K%

Ntuli, Lindokuhle (M)    %�$XGLRORJ\

Shelembe, Nomusa Silindile (F)   %�3KDUPDF\

Sibeko, July David (M)    %�(GXFDWLRQ

Vundla, Ntokozo (F)    //%
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REAP’S 2019 Graduates / continued
University of Pretoria
Mokoe, David Thato (M)    %�6RFLDO�:RUN

Mulaudzi, Beauty (F)    %&RP�$FFRXQWLQJ

University of the Free State
Hadebe, Masiziba Ruth Mbedzi (F)  %�$JULFXOWXUH

Mankabane, Dimpho Muriel (F)   %6F�*HQHWLFV�DQG�0LFURELRORJ\

Mmbi, Khuliso (F)    %&RP�(FRQRPLFV

Mogatosi, Regomoditswe (F)   %&RP�+XPDQ�5HVRXUFHV�0DQDJHPHQW

Mohlatsane, Mahlomola Clive (M)   %�$FFRXQWLQJ

Mokoena, Sello Johannes (M)   //%��([WHQGHG�3URJUDPPH�

Tshabalala, Boitumelo Innocentia (F)  %�6RFLDO�6FLHQFH��1XUVLQJ�

University of the Western Cape
Booysen, Vivian Nosibulelo (F)   %&RP�$FFRXQWLQJ��([WHQGHG�3URJUDPPH�

Cetywayo, Onke (M)    %6F�&RPSXWHU�6FLHQFH

Fakude, Simphiwe Sydney (M)   %6F�&RPSXWHU�6FLHQFH

Mtebele, Mbali Qaqamba (F)   %DFKHORU�RI�$UWV��3V\FKRORJ\�

Nohononwana, Mawande (M)   %&XU

Nomfula, Velisa (M)    %6F�&RPSXWHU�6FLHQFH

Philander, Lizette Celesté (F)   %�$FFRXQWLQJ��([WHQGHG�3URJUDPPH�

Rabie, Tiffany-Amber (F)    %DFKHORU�RI�$UWV

Sijwabu, Zobisile Nontlahla  (F)   %&K'

Titus, Merique David  (M)    //%

Visser, Patricia Marsha - Lee  (F)   %�(GXFDWLRQ��/DQJXDJH�DQG�/LIH�2ULHQWDWLRQ�

University of the Witwatersrand
Baloyi, Xichavo Cyberth (M)   %6F�0LQLQJ�(QJLQHHULQJ

Kumalo, Mduduzi Douglas (M)   %�$FFRXQWLQJ�6FLHQFH

Kutama, Lutendo (M)    %DFKHORU�RI�(QJLQHHULQJ��0HFKDQLFDO�

Maboka, Lebogang (F)    %6F�3K\VLRWKHUDS\

Maine, Mamello (F)    %DFKHORU�RI�$UWV��+HDULQJ�DQG�6SHHFK�

Mthimkhulu, Neo Martin (M)   %6F�%LRPHGLFDO�(QJLQHHULQJ

Mulungwa, Vutlhari Claude (M)   %6F�3K\VLRWKHUDS\

Sekgotlaboraga, Serologe (M)   %�$FFRXQWLQJ�6FLHQFH

Teffo, Lesego Malose (M)    %6F�$VWURQRP\�DQG�3K\VLFV

REAP Board and Staff Members

2019 REAP Board Members
Bro. Michael de Klerk     &KDLU
Emeritus Associate Professor Mary Nassimbeni   9LFH�&KDLU
Janice Seland      7UHDVXUHU
Fr. Tseko Patrick Rakeketsi CSS� � � �6$&%&�1RPLQHH� - ([HFXWLYH�&RPPLWWHH
Kanyisa Diamond     ([HFXWLYH�&RPPLWWHH
Jeanne Pienaar      ([HFXWLYH�&RPPLWWHH
Archbishop William Slattery    6$&%&�/LDLVRQ
Celeste Bennett      +5�$GYLVRU
Hulisani Mutadzi     $OXPQL�5HSUHVHQWDWLYH
Lorraine Gumede     6WDII�5HSUHVHQWDWLYH 
Fr. Thomas Mthembeni Dlamini CMM   $&76�1DWLRQDO�&KDSODLQ
Emeritus Professor John Simpson
Emeritus Professor Ian Scott
Professor Pamela Dube
Russell Davies      'LUHFWRU

REAP Staff at the National Team Week
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The Business Support 
Team at the National 
Team Week

The Management 
Committee at the 
National Team Week

2019 REAP Staff 
+HDG�2IÀFH��&DSH�7RZQ

Russell Davies      'LUHFWRU
Emma Francis      'HSXW\�'LUHFWRU 
Nadeema Taliep      )LQDQFH�0DQDJHU
Anél Wesson      &RPPXQLFDWLRQV�0DQDJHU
Fabian Goodwin     6HQLRU�'DWD�&R�2UGLQDWRU
Nicholas Gobha      %RRNNHHSHU
Tammy Abrahams     6HQLRU�%XUVDU\�DQG�)LQDQFH�$GPLQLVWUDWRU
Wilma Solomon      5HFHSWLRQLVW
Willem Schaap      5HVRXUFHV�DQG�ORJLVWLFV�FRQVXOWDQW�² SDUW�WLPH
Ntombekhaya Tutu     +RXVHNHHSHU
Keith Africa      &DUHWDNHU

Western Cape and Eastern Cape Regional Team, Cape Town 

Portia Mnensa 
Robyn Pritchard 
Nkqubela Ntloko
Sibulele Mancayi
Funeka Buntswayo  

Buffalo City Project - Walter Sisulu Potsdam Campus 

Vatiswa Mangxola
Ziyanda Ntantiso
Lindela Millicent Dlezi 
Glenda Glover 

Gauteng and Free State Regional Team, Johannesburg and Bloemfontein

Lorraine Gumede 
Mandisa Nene
Lilian Tamupa Dube
Nicholus Mohale
Gracious Gomo
Xoliswa Phaku
Petunia Ralebona

KwaZulu Natal Regional Team, Durban

Nombuso Dimba-Ndaleni 
Philani Ngesi 
Zamansele Nsele
Blair Miller 
Mabongi Mbambo

� 5HJLRQDO�&R�2UGLQDWRU���XQWLO�1RYHPEHU
� 6HQLRU�3URJUDPPH�	�7UDLQLQJ�2IÀFHU
� 6WXGHQW�'HYHORSPHQW�$GYLVRU���:HVWHUQ�&DSH
� 6WXGHQW�'HYHORSPHQW�$GYLVRU���(DVWHUQ�&DSH
� 3URJUDPPH�$VVLVWDQW���SDUW�WLPH

� ,PSOHPHQWDWLRQ�7HDP�/HDGHU
� 6WXGHQW�'HYHORSPHQW�$GYLVRU���XQWLO�-XO\ 
� 3URJUDPPH�$VVLVWDQW�
� 3URMHFW�/HDGHU

 Regional Manager
� 6HQLRU�6WXGHQW�'HYHORSPHQW�$GYLVRU���*DXWHQJ
� 6WXGHQW�'HYHORSPHQW�$GYLVRU���*DXWHQJ
� 6WXGHQW�'HYHORSPHQW�$GYLVRU���*DXWHQJ
� 6HQLRU�6WXGHQW�'HYHORSPHQW�$GYLVRU���)UHH�6WDWH
� 6WXGHQW�'HYHORSPHQW�$GYLVRU���)UHH�6WDWH
� 5HFHSWLRQLVW���3URJUDPPH�$VVLVWDQW

 Regional Manager
� 6WXGHQW�'HYHORSPHQW�$GYLVRU���XQWLO�-XO\
� 6WXGHQW�'HYHORSPHQW�$GYLVRU�
� 6WXGHQW�'HYHORSPHQW�$GYLVRU���$XJXVW�WR�'HFHPEHU
� 5HFHSWLRQLVW���3URJUDPPH�$VVLVWDQW

The Gauteng and Free State Regional Team 
at the National Team Week

KwaZulu Natal Regional Team
at the National Team Week
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Summary Financial Report

Statement of Financial Position

Assets
,QYHVWPHQWV

&DVK�UHVRXUFHV

Total

Reserves and Liabilities
$FFHVV�DQG�6XSSRUW�)XQG

)U�1RHO�6WDQWRQ�)XQG

7RWDO�5HVHUYHV

$FFRXQWV�3D\DEOH

'RQRU�IXQGV�LQ�DGYDQFH

Total

Summary of Income and Expenditure
,1&20(

*UDQWV��

$GPLQLVWUDWLRQ�IHH�IURP�16)$6

&RUSRUDWH�GLUHFW�VWXGHQW�IXQGLQJ

,QYHVWPHQWV

Total

(;3(1',785(

'LUHFW�VWXGHQW�FRVWV��HJ��PHDOV��ERRNV��WUDQVSRUW�

6WXGHQW�VXSSRUW�VHUYLFHV

3URJUDPPH�'HYHORSPHQW�DQG�5HVHDUFK�
      
5HFUXLWPHQW�DQG�6HOHFWLRQ�������������������������������������������������������

+XPDQ�5HVRXUFHV�$GPLQLVWUDWLRQ� � �
 
0DQDJHPHQWV�FRVWV

&RPPXQLFDWLRQ�DQG�,7
    
)LQDQFH�DQG�EXUVDU\�DGPLQLVWUDWLRQ� � �
 
3URSHUW\�DQG�YHKLFOH�FRVWV������ � �
  
)XQGUDLVLQJ�    
 

Total     
 

1HW�VXUSOXV����GHÀFLW��IRU�\HDU

������=$5�

���������

����������

����������

���������

���������
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Corporate Governance  
The REAP Board met three times in 2019 and the 
Board Executive Committee four times. The Board 
DPOTJTUT� PG� ��� NFNCFST� BOE� JT� SFTQPOTJCMF� GPS�
policy and overall governance, with the day-to-day 
management delegated to the Director and the 
senior leadership team. 

The Board endorses the principles in the Voluntary 
Independent Code of Good Governance and 
7BMVFT�GPS�/PO�QSPmU�PSHBOJTBUJPOT�JO�4PVUI�"GSJDB��
The Board abides by the principles of openness, 
integrity and accountability.

4ZTUFNT� PG� mOBODJBM� BOE� JOUFSOBM� DPOUSPM� BSF� JO�
place and provide reasonable assurance that 
the assets are safeguarded, and that liabilities 
BOE� XPSLJOH� DBQJUBM� BSF� FGmDJFOUMZ� NBOBHFE��
5IF� mOBODJBM� JOGPSNBUJPO� IBT� CFFO� EJTDMPTFE� JO�
line with the latest international best practice. 
/PUIJOH� IBT� DPNF� UP� UIF� BUUFOUJPO� PG� UIF� #PBSE�
or the independent external auditors to indicate 
any material breakdown in the functioning of the 
JOUFSOBM�DPOUSPMT�EVSJOH�UIF�mOBODJBM�ZFBS�

  
0VS�JOWFTUNFOU�PG�UIF�/PFM�4UBOUPO�3FTFSWF�'VOE�
performed much better than in 2018, mainly 
because we shifted some of this managed 
portfolio to high interest cash investments at the 
end of 2018 to hedge against further stagnation or 
deterioration in the equities market. Coupled with 
the operating surplus, our total reserves increased 
CZ������GSPN������UP�3��
����
�����

For over 15 years, Harry Curtis & Associates have 
conducted REAP’s annual independent external 
audit. This has been a harmonious and effective 
relationship and REAP has consistently achieved 
DMFBO� VORVBMJmFE� BVEJUT�� )PXFWFS� UIF� 3&"1�
Board agreed that, in keeping with good industry 
practice, it would be healthy to make a change. 
Accordingly, Solace Consulting, a Cape Town 
CBTFE�mSN�XIJDI�TQFDJBMJTFT� JO�BVEJU�TFSWJDFT� JO�
UIF� OPU� GPS� QSPmU� TFDUPS� IBWF� CFFO� BQQPJOUFE� UP�
conduct REAP’s annual audits effective from the 
����� mOBODJBM� ZFBS�� 8F� XPVME� MJLF� UP� QVCMJDMZ�
record our thanks to Harry Curtis and his team and 
wish them well for the future!

Highlights  
0VS� /BUJPOBM� 4LJMMT� 'VOE� BMMPDBUJPO� XBT� BHBJO�
SFEVDFE
�EPXO�3����.�JO������UP�3����.�JO�������
In light of the introduction of ‘free’ higher education 
JO�����
�/4'�JT�FYJUJOH�GSPN�EJSFDU�CVSTBSZ�GVOEJOH�
and phasing out our cohort of students recruited in 
2017 and before. Therefore all new REAP students 
JO� ����� BOE� ����� XFSF� PO� /4'"4� GVMM� DPTU�
CVSTBSJFT��/POF�PG�UIFTF�CVSTBSZ�GVOET�FOUFS�3&"1�
accounts and are paid directly to the institution for 
tuition and accommodation, or to the students for 
books and meals. REAP donor funds were used to 
QBZ�TUJQFOET�PG�3����QFS�NPOUI�UP�TUVEFOUT�BOE�UP�
CVZ�MBQUPQ�DPNQVUFST�GPS�mSTU�ZFBS�TUVEFOUT��

Our overall income was reduced in 2019 by around 
13% but our expenses also reduced by a similar 
margin, meaning we were able to record a modest 
TVSQMVT�PG�3���
�����&YQFOEJUVSF�JO�BMM�DBUFHPSJFT�
remained relatively stable. Recruitment & selection 
DPTUT� EFDSFBTFE� TJHOJmDBOUMZ� EVF� UP� DIBOHF� JO�
student recruitment strategy, the disbandment 
of our volunteer network and the introduction of 
online applications.
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Funding Partners 




